We know how <Workers, be happy to i‘
have this job. Remember, oM

important this
others are waiting to

Mr. Fitts. So
take your place...>

<Welcome .
to Tech-Chi. happy to have you = :
We manufacture visit Tech-Chi. Chan, you didn't
tomorrow, D [ have to bring out
N today..> the troops.

She tells me that to
a nyotaimori model

be
you must block out

the distractions. The
crowds. The voices...

overtime if you're
underperforming.
You are currently

underperforming...>

"Mr. Pitts, you
are the future.
Please, quide us
to prosperity--"




<Bathroom
breaks are earred,
rot taken-->

dp s,
to listen.

What I've got
the hell is your matters
Do not concern all over my
yourself with such shirt!
matters.

The workers
are tired. A small
portion have grown
"disobedient.”

I your slaves! My stock
takes a hit because of any
delays and we Uber our
business elsewhere.
Got it?

<Janitorial to
the main grounds.
Janitorial...>

<Welcome
to Tech-Chi.
We manufacture
tomorrow,

<Janitorial,
please return
to the main

grounds...>



 You people d.r's?ast - our facility is running ~ <Please, Mr. Pitts, I
ed the twenty-four-seven, what ‘ haven't seen my children

me. You once ru
world with innovation. more can we do?
Gunpowder, calligraphy,

the compass...

The only
things you're
inventing now

in months-->

"Keep them at
their stations
working and
away from the
rooftops."

"It's impossible.
There are too
many workers."”

<No, I have
rights!> \ \ only want to

quit! Just let
L me go!>

"Trust me.
There's an app
for that."

T could give
2 IR about your
If we could working conditions. But
simply improve Your not-working-
the working conditions won't
conditions-- be tolerated.

Make the
deadline. At
any cost.
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